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Compensation of almost £9 million awarded in 2011

The latest Equal Opportunities Review survey reveals that the amount of compensation awarded in discrimination cases reached a record, at just under £9m, in 2011, which includes one award of £4½m.

Equal Opportunities Review’s survey of compensation awards in discrimination cases for 2011 (Issue 227 Michael Rubenstein Publishing) shows that awards were made in 226 cases, a dramatic drop on the 2010 figure of 391. This is explained by the decrease in the number of claims being made to the tribunals. Despite the fall, the overall amount awarded by employment tribunals in 2011 was £8,774,403, which is £3½m more than in 2010. However, this includes £4½m awarded in Michalak v The Mid Yorkshire Hospitals NHS Trust and almost £1m in Browne v Central Manchester University NHS Foundation Trust. With the two large awards included, the average award is much higher than previous years, at £38,848, but excluding the two large awards, the figure is £15,130, which is higher than in 2010. The median figure, which is a better reflection of awards that are most likely to be made, is £7,518, which is lower than 2010 and the same as in 2009. Awards for injury to feelings totalled £1,370,578, much lower than in 2010, with an average award of £6,287, and a median of £5,000.

New guide explains maternity rights and redundancy

Acas and the Equality and Human Rights Commission have published a new guide to help employers understand the rights of women who are pregnant, or on maternity leave, when facing redundancy. 

Employers and employees seeking advice on pregnancy or maternity and redundancy issues make more than 15,000 calls a year to Acas' helpline. Unfair dismissal or detriment related to being pregnant or on maternity leave accounted for 1,900 tribunal cases in 2011-12. This has lead Acas and the EHRC to publish a new guide, Managing redundancy for pregnant employees or those on maternity leave, which outlines what the law says and gives advice on how to handle the situation correctly. It sets out four important questions the employer should ask when considering which posts to make redundant: Is the redundancy genuine? How do I consult employees on maternity leave? How do I decide the right selection criteria? Is there a suitable alternative vacancy? Acas and the EHRC believe the guide will clear up confusion amongst employers about managing an employee who is pregnant when their role is genuinely being made redundant and will help supervisors and managers to understand the specific rights of pregnant women and women on maternity leave. 

CIPD launch guide to tackle youth unemployment 

 
The CIPD has teamed up with Jobcentre Plus to launch a new work experience guide to help employers raise the quality of work experience available to young job seekers.
A new guide published by the CIPD and Jobcentre Plus, Work experience placements that work, is designed to encourage more employers to provide meaningful work experience to help young job seekers get a foothold in the labour market as the economic downturn has hit young people harder than any other group. The guide offers employers help on giving young people, aged between 18 and 24, their first positive and practical experience of work. It is designed to support the Government’s initiative, Get Britain Working, and quality work experience is at the core of the advice, with recommendations on how to: structure the work experience, devise a work plan around appropriate tasks, support and supervise, provide constructive feedback and help the individual enter working life. It also contains a checklist for the employer running a placement and a ‘Work Experience Agreement’ that can be signed by the employer and the young person, helping to ensure commitment on both sides. 
6% of employees have witnessed homophobic bullying

Stonewall's latest five-year poll of public attitudes towards lesbian, gay and bisexual (LGB) people  reveals that in the last five years 6% of people, 2.4m people of working age, have witnessed verbal homophobic bullying at work.

Stonewall has published its latest report into public attitudes towards lesbian, gay and bisexual (LGB) people,    Living together: British attitudes to lesbian, gay and bisexual people in 2012. The representative survey of 2,074 adults reveals that in the workplace over the last five years 15% have at some point witnessed verbal homophobic bullying and one in twenty five have witnessed physical homophobic bullying. People think gay people are more likely to be open about their sexual orientation in 2012 than in 2007. Then, 46% of people thought gay people in business were likely to hide their sexual orientation. By 2012, this had fallen to just under 31%. Stonewall recommends that the Government should publicly promote the business case for workplace equality and develop simple, accessible tools for all employers on tackling homophobic bullying and making workplaces gay-friendly.
Number working beyond State Pension Age doubles over past two decades
A report published by the Office for National Statistics shows that the number of people working beyond State Pension Age has doubled over past two decades rising from 753,000 in 1993 to 1.4 million in 2011.

A report, Older Workers in the Labour Market – 2012, published by the Office for National Statistics, reveals that the number of people of state pension age and above in employment has nearly doubled over the past two decades, from 753,000 in 1993 to 1.4 million in 2011. The report also provides a snapshot picture of the ‘later life’ labour market. Older workers are far more likely to be self-employed than their younger counterparts: 32 per cent compared with 13 per cent. Around two-thirds of the older workers are part-time but they are generally doing these shorter roles with the same employer. Eight in every 10 of older workers have been with their employer for five years or more. Men working later in life tend to stay on in higher skill roles while women tend to stay on in lower skill roles. 51% of older workers are in small organisations of fewer than 25 employees. 
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